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(8 Nov 95)

ACADEM C DEAN AND PROVOST | NSTRUCTI ON 3920. 1( K) L
From Academ ¢ Dean and Provost
Subj : RESEARCH BY NAVAL ACADEMY FACULTY

Ref: (a) ACDEAN NST 5370.4D
(b) ACDEANI NST 12630. 3F
(c) USNA Faculty Handbook
(d) USNAI NST 4001. 2H
(e) USNAI NST 7820. 3
(f) USNAI NST 4651. 2F
(g) ACDEANI NST 1553. 1F
(h) ACDEANI NST 12450. 1A
(i) ACDEAN NST 4001.2
(j) USNAI NST 3900.1
(k) ACDEANI NST ?7???7? ( Ki nnear)

Encl: (1) External Research Proposals
(2) Format for Internal Research Proposals
(3) Format for Year-end Reports

1. Purpose. To establish USNA research policy, application guidelines,
and fornat.

2. Cancellation. ACDEANI NST 3920.1(J)K. (The Director of Research and
Schol arship (DRS) is the newtitle of the Director of Research and that
change is reflected throughout this instruction.) This instruction

refl ects changes nmade regardi ng rei mbursabl e accounts, NARC procedures,

t he Ki nnear Fell owshi p, and Human Subj ect Research

3. Policy. In support of the Naval Acadeny's education mssion, faculty

must maintain currency in their disciplines. Naval Acadeny policy is to

pronote and mai ntain an environment in which research activities

contribute to the professional growh of both faculty and m dshi pnen.

The princi pal nmeans of research support is through internal and externa
sponsorship of faculty (intersessional) research projects that are carried out
during the intersessional period or the academ c year. Naval Acadeny policy, in
particular, is:

a. To give junior, tenure track faculty the highest priority for
seed fundi ng provided by the Academ ¢ Dean and Provost; and

b. To offer appropriate incentives, including matching grants,
recognition grants, (and tenporary pay step incentives), and incentive awards to
all faculty who are successful in acquiring external research support. Overall
accountability for the Naval Acadeny research programrests with the Academ c
Dean and Provost.

4. Definitions

a. Incentive grants and pay actions. Several incentives are
avai l able for faculty who acquire external research support.



(1) Matching Grants. Available for faculty applying to
work in Navy | aboratories during the sumer intersessional. Funding
provided to the Acadeny by the Chief of Naval Research will support up to
1 nonth matching funds for salary awarded by the respective | aboratory.
Mat chi ng grants are not avail abl e when the external sponsor has made ful
i ntersessional salary available. Application procedure is outlined in
5a(1) (e).

(2) Recognition Grants. Available for faculty who have
acquired partial external research support; grants may be up to 1 nonth's
sumrer intersessional salary. The grant is both recognition of faculty
research initiatives and an incentive to seek outside resources. Gants
are subject to funding availability and will not normally exceed $4, 000.
Fi nal approval is by the Acadenmi c Dean and Provost. Application
procedure, through the DRS, is outlined in 5a(l)(e).

((3) Incentive Pay Steps. Available only for those
faculty who have acquired full reinbursable intersessional salary. A
tenmporary increment of up to 5 pay steps in the individual faculty
menber's rate of pay, depending on the |evel of reinbursable funds
avail able, will be approved by the Academnmi c Dean and Provost for the
duration of the sumrer intersessional. Application procedure is outlined
in 5a(l)(e), below)

(3) Special Act Awards. Available only for those faculty who have
acquired full reinbursable intersessional salary. The individual faculty,
dependi ng on the | evel of O&W funds available, will receive a special Act award
of $ 1,000 by the Acadenic Dean and Provost.

b. Competitive Category Grants ("NARC Grants"). These grants
are funded through resources controlled by the Academ c Dean and
Provost. Faculty grant applications are reviewed and placed in priority
order for the Academ c Dean and Provost by the Naval Acadeny Research
Council. Application procedure is outlined in 5a(2).

(1) Seed Grants. Al full-time untenured tenure-track
faculty are eligible to apply. Seed Gants are intended to support these
faculty in research projects which will assist themin getting
established in their field. Untenured faculty nmenbers in the Divisions of
Engi neeri ng and Weapons and Mat hematics and Sciences are eligible to receive
full sumrer funding froma fund provided by the Ofice of Naval Research (ONR)
for two of the first three years of enploynent at USNA. All other untenured
faculty menbers are eligible to receive a grant not to exceed $ 6, 000.

Application procedure for Seed Gants is
outlined in 5a(2).

(2) Research Grants. Available for intersessiona
research support of tenured faculty who

(a) have a recent, tangible record of research
out cones, such as conference papers, published articles and nonographs;

(b) present a project of unusual prom se and
reasonabl e assurance of conpletion in a tinely fashion



(c) have a denonstrated need for "seed" funds to
start a new project.

Because these grants are internally funded through the Academ c Dean's
&M N | abor account, resources in support of these proposals may be
extrenely limted and will generally be awarded | ate in the academ c year
after all other category grant requests have been fully funded. Highest
priority for these grants will go to faculty who have applied wi thout
success for outside resources. Faculty Research Gants will usually not
exceed $6,000 and will not normally be announced prior to 1 June
Application procedure is outlined in 5a(2).

c. Oher Faculty Devel opnment Grants. As other faculty
devel opnent resources becone avail abl e, the Academ c Dean and Provost
wi Il announce these opportunities by separate neans.

5. Action

a. Faculty. Research and scholarly work at the Naval Acadeny,
sponsored or unsponsored, originate from proposals by the faculty.

(1) Externally Funded Research. Faculty seeking externa
research grants, contracts, or agreenents with federal or private
sponsors mnust establish budgets and obtain Naval Academny authorization
via their chain of command through the DRS, who approves such
applications for the Academ ¢ Dean and Provost. Faculty interested in
external research proposals should contact the Research Ofice early in
the process to famliarize thenselves with requirenents, formats, and
docunentation. Application worksheet for external funding is provided in
encl osure (1).

(a) External grant applications will include
funding for all appropriate |abor, travel, per diem equipnent, supplies,
and services within the Naval Acadeny, including such support expected,
for exanple, fromthe Techni cal Support Departnent, the Hydronechanics
Laboratory, Conputer Services, Nimtz Library, and other USNA resources.

(b) Faculty proposing reinbursable research
during the academ c year may request teaching release tine of the
Academ ¢ Dean and Provost via their department chair and division director

(c) Faculty seeking part-tine outside enploynent,
whet her research-related or not, are to be guided by reference (a).

(d) Faculty seeking | eave without pay to pursue
temporary full-time outside enploynent are gui ded by references (b) and (c).

(e) Applications for external research support
may be submitted throughout the cal endar year. Requests for matching
grants, recognition grants, and incentive pay steps nust reach the DRS no
later than 1 June in order to be considered for the upcom ng sunmer
i nt ersessi onal period.

(2) Internally Funded Research. Conpetitive category
grants ("NARC Grants") are reviewed and placed in priority order by the
Naval Acadeny Research Council. Approval is by the Academ c Dean and



Provost. As noted above, highest priority for intersessional research
support provided through O%M N resources of the Acadeni c Dean and Provost
are junior, tenure-track faculty. GQher faculty may apply for NARC
grants, and their applications will be considered for funding based on
the availability of resources.

(a) Application Process. Application procedure
is outlined in 5a(1l)(e). Application format for internally funded
research is provided in enclosure (2). The original and 7 copies of each
proposal will be submitted to the Academ ¢ Dean and Provost, via the
department chair, division director, and the DRS who will provide, with
t he assi stance of the Naval Acadeny Research Council, a priority ranking
of all conpetitive category grants to the Academ ¢ Dean and Provost.
Deadline for all conpetitive category applications is ( 15 Decenber) 30 Novenber.

(b) Tinmetable for Announcenent of Gants. Seed
Gant applicants will be notified as soon as budgets for the remainder of
the fiscal year are settled. Research Grant applicants will normally be
i nfornmed of the outcone of their proposals about 1 June.

(c) Application procedure for the Kinnear Fellowship is
outlined in reference (k).

b. Department Chairs

(1) Endorsenment of research grant proposals. Departnment
chairs provide a first endorsement on all research proposals forwarded
via the division director to the DRS (external grants) or the Academ c
Dean and Provost (internal grants).

(a) Departrmental Review Departnent chairs nust
be aware of their double responsibility to the institution and the
i ndividual faculty nmenber in preparing their endorsement. |In their
fiduciary role as an officer of the Naval Acadeny, they must provide a
reasonabl e assessnment of the applicant's ability to undertake the
project. In their role as principal nmentor to the civilian faculty, the
department chairs must assess proposed projects in the context of the
applicants' overall career progression at the Acadeny.

(b) Priority Ranking. Departnent chairs (may call) are
strongly encouraged to call upon departnental conmittees to assist themin the
responsibilities outlined in 5b(1)(a). Applications for conpetitive category
grants internal to USNA (Seed Fund Grants and Faculty Research G ants) shall be
critiqued and may be ranked by grant category as to relative nerit.

(c) Accountability. Department chairs shall ensure that all
successful grant applicants neet requisite deadlines for
accountability of funds and outcones.

c. Division Directors. Shall review departnental endorsenents
for conpetitive category grants internal to USNA. Division directors
shal | assist departnent chairs, where necessary, in their accountability
oversight role.

d. Naval Acadeny Research Council (NARC

(1) Membership. The NARC consists of 3 representatives



each fromthe Divisions of Engineering and Wapons, Humanities and Soci a
Sci ences, and Mathematics and Sci ence; a representative fromthe
Conmandant ' s organi zation (D vision of Professional Devel opnent, Physica
Education Departnment), and a representative-at-large fromthe Faculty
Senate Academic Affairs Conmttee. Prospective NARC nenbers are

nom nated by the Senate after consultation with their respective division
directors and departnent chairs. Nominations are forwarded by the Senate
to the Academ c Dean and Provost for review and appoi ntnment.

(2) Termof office. NARC nenbers will serve for 3
years. They may be appointed again only after 3 years' absence fromthe
Conmittee. In light of their duties, NARC nenbers are expected to be
experienced, research-oriented faculty.

(3) Responsibilities of the Naval Acadeny Research Counci

(a) Review and provide priority ranking of all
internal, conpetitive category grants ("NARC grants”). The NARC wil |
mai ntain detailed mnutes of all deliberations and will neet with the
Academ ¢ Dean and Provost as necessary to clarify the rationale for all
funding priorities and recomendati ons.

(b) Pronote, at the respective divisional |evel
col l aboration of all faculty with external sponsors and assist in faculty
applications to external sponsors where possible.

(c) Review and rank all NARC research reports,
suggesting strengths, weaknesses and possible future external sponsors in
a letter of response to the faculty author

e. Director of Research and Schol arship. The DRS serves as the
pri mary manager of all research activities at the Naval Acadeny. The
duties of the DRS are:

(1) To provide and maintain an environment in which
research activities contribute to the professional growth of m dshipmren
and faculty;

(2) To support program devel opnent, proposal preparation
sponsor identification, project adm nistration and reporting of results;

(3) To maintain adm nistrative control over the
di sposition of all NARC research funds and cogni zance over al
rei mbursabl e research support;

(4) To actively seek support for research at the Nava
Acadeny from federal agencies, educational institutions, and industry;

(5) To serve as the focal point for research and
technol ogy applications and scientific and technical information for the
Naval Acadeny, and assist in the preparation of disclosures, patents,
copyrights, Cooperative Research and Devel opnent Agreements and reports
to the Defense Technical Information Center

(6) To serve as chair of the Research Excel |l ence Award
Conmittee and Service Excell ence Award Conmittee to identify annually the
reci pient of the Alumi Association Excellence Awards in these areas in



accordance with reference (h);

(7) To co-administer with the Director of Teaching and Learning the
Facul ty Devel opnent Fund in accordance with reference (i); and

(8) To serve as consultant to the Promotion and Tenure
Conmittee in issues related to research and schol arship

6. Restrictions on all internally and externally USNA-sponsored research
a. Leave Policy

(1) NARC grant recipients. Faculty with NARC grants nay
request paid |leave during the intersessional period up to the nunber of
days accrued during the grant period, if approved by their departnment
chair or other designated first-Iine supervisor

(2) External grant recipients. Faculty receiving ful
external research support during the intersessional period may, in
addition, request up to 2 weeks' |eave during the intersessional period.
For approval, however, they nust neet the follow ng requirenents:

(a) They nust have the approval of their
department chair and division director

(b) They nust have the concurrence of their
research sponsor;

(c) They nmust formally designate to their
adm ni strative chain of command and the DRS a correspondi ng nunber of
days during the academ c year to offset the | eave taken during the sunmer
i nt ersessi onal period.

Formal requests fromfaculty receiving rei nbursable intersessiona
support should be forwarded to the DRS, via the departnment chair and
division director. El ectronic subm ssions of such requests, wth
appropri ate endorsenents, are encouraged

b. Review of Materiel Procurenent

(1) Purchase orders and travel orders of all grant
reci pients, external and internal, nust proceed to the Supply Depart nment
via the DRS to ensure that |line of accounting, itens purchased, and
account bal ance are appropriate to the grant. The DRS will normally
process these purchase orders and travel orders on a same-day basis.
Faculty with unavoidably |late orders or special delivery tine
requi rements should also informthe Supply Department Control Division

(2) Division financial technicians will report on a
(weekly) monthly basis to the DRS the status, by individual account, of
rei mbursable funds within their division

c. Prior Review Requirenments. Results of funded research in
nati onal and foreign policy, weapons systens, mlitary operations,
nucl ear, chemnical, biological, |aser and beam weapons technol ogy,
conmuni cations and computer security may not be openly published or
publicly presented by faculty wi thout prior review or witten approval by



their sponsors or the DRS. Faculty intending research with human or
ani mal subjects rmust informthe DRS

d. Intellectual Property R ghts. Publications may be
copyrighted by individual faculty or their designees if prepared by
faculty on their own time and facilities. Faculty are encouraged to
di scl ose through the DRS their inventions and these may result in
patents, awards, l|licenses and shared royalties. Faculty funded in
sci ence and technology will, at the request of the DRS, conplete a Wrk
Unit Information Summary for the Defense Technical Information Center

e. Summer Ti mekeepi ng

(1) Departnent chairs are accountable for accurate
conpl etion of payroll records. Consistent with the Naval Acadeny's
fiduciary responsibilities vis-a-vis research sponsors as well as wth
our own tinmekeepi ng procedures for civilian faculty, any faculty sl ated
to be paid during the summer intersessional nmust nmeet at | east one of the
follow ng conditions in order for chairs to conplete their payrol
designating that they be paid during a given pay period:

(a) The faculty menber is at work in a Naval
Acadeny office, classroom |aboratory, or other Annapolis Area Conpl ex
facility.

(b) The faculty menber is conducting off-site
research at a location within the defined commuting area clearly and
unanbi guousl y associated with their sumer enpl oyment and approved by the
chair and the research sponsor. Tinekeepers retain for reference a copy
of the Annapolis comuting area definition. Libraries, |aboratories, and
ot her such facilities clearly meet this criterion

(c) The faculty menber is conducting work outside
t he defined Annapolis comuting area clearly and unanbi guously related to
their sumrer enpl oynent and is covered by travel orders (cost or no-cost)
for the period that the faculty nmenber is away fromthe Annapolis
conmut i ng ar ea.

(d) The faculty menber is in pre-approved annua
| eave st at us.

(2) Absent neeting one of these conditions, the faculty
menber will be placed in a | eave without pay (LWOP) status.

(3) Departments will forward to the Ofice of the
Academ ¢ Dean and Provost by 1 May a conprehensive list of faculty pay
status, including the sponsor for each day of the intersessional period,
or leave without pay. Any changes to this list prior to 15 June will be
reported imMmedi ately to the Ofice of the Academ ¢ Dean and Provost.
Based on this information Academ ¢ Dean and Provost Ofice personnel wll
provi de tinmekeepers with a binding schedul e of authorized pay, |eave, and
LWOP days for the intersessional. Al'l intersessional payroll records
for faculty will be reviewed by Academ ¢ Dean and Provost Ofice
personnel for conpliance with this tinmekeepi ng schedul e.

f. Reference (d) applies for adm nistration of reinbursable funds.



g. Reference (e) applies for admnistration and accountability
of non-appropriated funds, such as the Faculty Devel opnent Fund.

7. Restrictions on "NARC G ants"

a. Termof Gant. The termof NARC grants will normally extend
fromthe time of the award for (one cal endar year) the duration of the award,
whi ch may be multi-cal endar years. Normally, a multi-year grant's duration wll
be up to three years. However, grants whose natural durations are |onger than
three years will also be considered. Wthin the context of their overal
responsibilities as full-time faculty nmenbers at the Naval Acadeny, recipients
of NARC grants are expected to devote full reasonable effort to their proposed
research project.

b. Expiration of Funding. NARCrelated O%M, N | abor funds will
be granted only for (the sunmer intersessional) sunmer intersessionals.
Al funds nmust be expended by the end of the fiscal year, although work may
continue for the cal endar year as described in 7a.

c. Travel Expenses. |In addition to faculty salary support, NARC
grants may include requests for essential research-related travel
M | eage charges for travel within normal commuting di stance of Annapolis
are not allowed. Approved travel will be carried out in accordance with
reference (f). NARC-funded travel order requests will be forwarded from
the departnent to the USNA travel office via the DRS and the respective
academ c division director.

d. Application Eligibility. NARC grants are available only to
full-tine tenure-track or tenured faculty nmenbers who hol d appoi ntnments
at the Naval Acadeny during the entire grant period.

e. Curriculum Devel opment Projects. NARC grants are not
normal ly for projects directly related to changes or inprovenent of the
USNA curriculum These will generally fall nore appropriately under the
purvi ew of the Naval Acadeny Curricul um Review Committee, which provides
recommendations to the Academi c Dean and Provost on Curricul um
Devel opnment Project proposals, in accordance with reference (Q).

f. Dual Conpensation Exclusion. NARC funds may not be used as a
sal ary suppl enent by faculty menbers who are otherwi se enployed full timnme
by the federal governnent during the sunmmer intersessional

g. Funds Limted to Approved Project. Research funds awarded
for a project will be used for that project only, and in the manner
described in the proposal approved by the Academ ¢ Dean and Provost.
Requests for major changes in the object, scope or budget of a NARC
funded project will be forwarded to the DRS via the chain of commmand.

h. Copies of Resulting Papers, Articles. (, or Presentations. NARC
fund recipients will forward a copy of any paper, article, or
presentation concluded as a result of NARC support to the DRS and the
Assistant Librarian for Collection Devel opment, Nimtz Library.) DoD fund
recipients will forward two copies of any paper or article published as a result
of DoD supported research to the DRS for the purpose of submssion to the
Def ense Technical Information center (DTIC).

i. Acknow edgnent of NARC Support. Any publications resulting



from NARC fundi ng nust acknow edge this support.

j. Subm ssion of Year-End Reports. NARC recipients nmust submt
a year-end summary report to the DRS via the departnent chair and
division director. This report is due (15 Decenber) 30 Novenber. Format is
provided in enclosure (3). After their first NARC grant, faculty submtting
proposals for internal research support nust also include the summary
report fromtheir last grant. Faculty who are funded a nulti-year NARC grant
must submit a year-end summary report after each internediate year, and a final
report at the termination of the grant.

(ROBERT H. SHAPIRO) W C. MIler

Di stribution:

AC

NARC nenber s

DRS

President, Faculty Senate

Encl osure (1)

ACDEANI NST 3920. 1( K) L
(8 Nov 95)

The information provided in this enclosure nust be present in the research
Ofice in order for the Conptroller to accept receipt of outside funding.

EXTERNAL RESEARCH PROPCSALS

From (Rank, Nane) E-mai| Address: Phone No. :

To: Director of Research and Schol arship

Via: (1) Chair, Departnent of
(2) Director, Division of

Subj : EXTERNAL RESEARCH PROPCSAL

Encl: (1) Attachnents, as necessary, for paragraphs 3 and 4 (c), (d),
(e), (f), (g), below

1. Proposal Title.

2. Sponsor nane and conpl ete address, including E-mail and phone nunber.

3. Statement of Wirk. Include a budget justification and a detailed description
of work to be perforned. Make explicit any USNA matches in this effort (such as
USNA equi prrent, Techni cal Support |abor, library equipnments and journals).
Alternatively, attach a copy of the proposal if one is being submtted to the
sponsor.

4. This research wll , or will not , involve human subjects. If it
will, consult USNAI NST 3900. 1.




3 5. | request: 100% ext ernal fundi ng CNR Mat chi ng G ant
Recogniti on G ant

4 6. The followi ng expense el enents shoul d be discussed with the Research
Ofice (x32504) prior to final subm ssion of this package.
Expense El ement Funded by Sponsor Funded by USNA

a. Total Salary
(days/cost):

Request ed proj ect

paystep | evel

i ncl udi ng tenporary
i nt ersessi onal paysteps
and accel eration rate

b. Travel, local or other (E).
G ve destinations and rational e.

c. Equi pment costs (W:
Pur chase and nai nt enance.

d. Purchased Services (Q.
I nclude faculty publications
and Nmtz Library searches.

e Support personnel (U).

I nclude clerical and
technical staff , e.g.

TSD and Hydromechani cs Lab.

f. Supplies and materials (T).
Include Nmtz Library journals,
books, and other material s.

g. TOTAL COsT
5 7. Proposed summer | eave pl ans.
a. Source of intersessional |eave (See para 6.a.(2)).
(Total days offset)
(Total days accrued)
b. Intersessional Leave Ofset:
Specific dates when leave is to be taken (if known)
and of fsetting research dates are schedul ed:

(Dates of research work )
(Dates of proposed |eave )

Dat e Si gnature

USNA CCA 3920/ 1 (10-95)




Encl osure (2)

ACDEANI NST 3920. 1( K) L
(8 Nov 95)

Internal research proposals may be multi-year grants. A multi-grant proposa
shoul d indicate a time table of when the various stages of the grant will be
acconpl i shed. For instance, the first year one could expect a presentation in a
conference, the second year a publication in a journal, etc., with the
under st andi ng that these dates and acconplishnents nmay differ from proposal to
proposal and may depend on the nature of the research that is being undertaken

The nerit of the proposal and the research record of the individual proposer
will be the primary factors in ranking proposals. The fact that a
proposal is a single-year or multi-year will not play a role in the ranking.

In the Engi neering and Wapons and Mat hematics and Sciences Divisions, nmulti-
year grants apply to seed noney candidates with the restriction that full sunmer
funding provided by ONRis relevant for only two of the first three years of an
untenured faculty nenber's enpl oynent.

It is inmportant for the internal research candidates to realize that
a) they do not have to wite multi-year grants, but if they do
t he subsequent years' ranking of their proposal wll be based
on the nmerit of their year-end-sumrary reports. It is strongly
recommended t hat additional supporting evidence of research output,
such as the first draft of an article or a chapter of book that is going
to be the final output of the funded research, be submitted to the NARC
commi ttee.
b) every year's funding is contingent upon availability of funds.

FORVAT FOR | NTERNAL RESEARCH PRCOPGCSALS

From ( Rank, Nane)

To: Acadeni ¢ Dean and Provost

Via: (1) Chair, Departnent of
(2) Director, D vision of
(3) Director of Research and Schol arship

Subj: SUBM SSI ON OF NARC RESEARCH PROPOSAL ENTI TLED " "
Ref: (a) ACDEANI NST 3920.1(K)L

Encl : (1) NARC Year-End Sunmary Report (after first grant or the first year of a
mul ti-year grant)

1. Enclosure (1) is attached for review by NARC in accordance with
reference (a).

2. SUMVARY OF RESEARCH. (Non-technical |anguage; first page only.)
3. PROBLEM STATEMENT AND BACKGRCOUND. (Detail ed)
4. METHOD OF | NVESTI GATI ON AND | NVESTI GATORS EXPERI ENCE

5. VALUE OF PROJIECT TO THE ACADEMY, NAVY OR FI ELD OF STUDY.



6. OUTSI DE COW TMENTS. (Indicate details of outside teaching,
consul ting, professional societies, etc. demanding on your tine.)

7. RESEARCH AVWAY FROM THE NAVAL ACADEMY. (G ve locations and dates when
research will be perfornmed away fromthe Naval Acadeny.)

8. RESUME. (Include publications in the categories of nonographs, journals,
conference papers, and reports indicating | evel of your contribution for
mul ti pl e authors, and NARC supported publications.

9. BUDCGET (Operation and Mi ntenance, Navy funds).
a. LABOR

(1) Nunmber of days personal funding (give dates)
(2) Number of days technical and clerical support

b. MATERI EL:

(1) Equi prrent

(2) Supplies

(3) Materials

(4) Travel (Iist destinations and objectives)
(5) Purchased services

TOTAL WNatri el

Dat e Si gnature

Encl osure (3)

ACDEANI NST 3920. 1( K) L
(8 Nov 95)

FORVAT FOR YEAR- END SUMMARY REPORT
TI TLE:
| NVESTI GATOR:  (Rank, Nane, Departnent)
BACKGROUND:
OBJECTI VE:
METHOD AND RESULTS:
PUBLI CATI ONS: ( NARC support ed)

PRESENTATI ONS:  ( NARC support ed)



Dat e Si gnature



